A

1)

2)

3)

IN THE KERALA ADMINISTRATIVE TRIBUNAL AT
THIRUVANANTHAPURAM
: Present:
The Hon'ble Justice P V Asha, Judicial Member
The Hon'ble Dr Pradeep Kumar, Administrative Member

Dated this the 30th of May 2024
-204/2023

ti(s):

Sethulakshmi M S, aged 37 years, W/o Dileep C T.,,Ayah, Old Age
Home for Physically Handicapped, Muthalakkodam P O,
Pazhukkakulam, Thodupuzha, Idukki-685605,Muringoor (H),
Koottar P O, Koottar,Idukki,Kerala.- 685552

sandhya O R, Ayah, Home for Mentally Deficient Children
(HMDC), Vellimadukkunnu P O, Marikunnu, Kozhikode-673012,
aged 48 years, W/o Giri KV, Kizhakkancheril (H), Moothakunnam
P O, Ernakulam-683516.,,,Kerala

Sandhyamol K K, Ayah, Old Age Home for Physically
Handicapped, Muthalakkodam P O, Pazhukkakulam, Thodupuzha,
1dukki-685605, aged 40 years, W/o Vinay S V, Sankarasseril (H),

~ Kattappana (S) P O, Mettukkuzhi, Idukki-685515.,,,Kerala

4)

5)

Sheela T, Ayah, Pratheeksha Bhavan, (Custodial Care Home)
Thriikkannapuram P Q, Thavanur, Malappuram-679573, aged 43
years, W/o Velayudhan, Kumbiyalath (H), Ramanattukara P O,
Kozhikkode-673633.,,,Kerala

Sulkhi T S, Ayah, Asha Bhavan (Women), Ramavarmapuram P O,
Thrissur-680631, aged 43 years, W/o Madhu M G, Mavungasseri
(H), Pallippuram-P O, Munembam, Ernakulam-683515.,,,Kerala
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. 1) State of Kerala, Represented by Secretary to Government, Social

Justice Department, Secretariat, Thiruvananthapuram - 695001,,
Kerala '

'2) Director, Directorate of Social Justice, 5th Floor, Vikas Bhavan, Vikas
Bhavan P Q, Thiruvananthapuram-695033,, Kerala

3) District Social Justice Officer, District Social Justice Office, Mini Civil |
Station, Thodupuzha P O, Idukki-685544,, Kerala

4) District Social Justice Officer, District Social Justice Office, Civil
Station, Kozhikode-673020,, Kerala

5) District Social Justice Officer, District Social justice Office, Mini Civil
Station, Chembukkavu P O, Thrissur-680020,, Kerala

6) District Social Justice Officer, District Social Justice Office, Civil
Station, Malappuram-676505,, Kerala

7) Superintendent, Old Age Home for Physically Handicapped,
Muthalakkodam P O, Pazhukkakulam, Thodupuzha, Idukki-685605,,
Kerala -

8) Superintendent, Home for Mentally Deficient Children (HMDC),
Vellimadukkunu P O,Marikunnu, Kozhikode-673012,, Kerala

9) Superintendent, Asha Bhavan (Women) Ramavarmapuram P O,
Thrissur-680631,, Kerala _

10) Superintendent, Ayah, Pratheeksha Bhavan (Custodial Care Home),
Thriikkannapuram P O, Thavanur, Malappuram-679573,, Kerala

Smt. Sreeja Thulasi, Senior Government Pleader for Respondents 1 to
10 :

This Original Application having been finally heard on |
30th of May 2024, the Tribunal on the same day passed the |
following:

iT SERVICES: National informatics Centre(NiCh,kerala T /6 i
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No.2040f2028 -

JUSTICE P.V. ASHA, JUDICIAL MEMBER
&
Dr. PRADEEP KUMAR, ADMINISTRATIVE MEMBER

-------------------------------------------------------------------------

Dated this the 30‘“‘ day of May, 2024
"ORDER

Iust:ce, P.V. Asha, ]udtc:al Member

‘The applicants are Ayahs workmg in the Old Age Home for

" Mentally Deficient Children, the Pratheeksha Bhavan and the
Asha Bhavan respectwely, which are run by the Department of:
-__Soc1a| Justice. Their gr:evance |s over the act[on of the' :
.respondents in compellrng them to work for 24 hours a day and.-l_ e
" '“si_x_daysaweek o ; I . ' : . y

2 The appl:cants have been workmg in the post of Ayahs

P since the year 2017 2015 2020 and 2012 respectwely

Actording to them, the duties and the working hours attached to

the post of Ayahs are determined by the Head of the respective

institutions, where they are Workinq. it is their complaint that

they are compelled to perform the dut!es of aII the posts hlgher

s 'and lower in the instltutions, because of WhICh they have to be on
' : _duty throughout the day and thus they are forced to work 24-
_""hours daily and 6 days in a week, They WI[I be able to avall one

_ d_ay weekly off only if they work for 6 days for 24 hours. It is also

- o
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" their case that at times they have to wofk for 3 days continu‘d-d‘s"ly

--i‘--:'when the next 3 days would be treated as weekly off But these;-;:'._

___-.__'-days would be deducted from the.available 15 compensatory_’_:-'f_:'
N ._leave per year. They are unable to avall leave for their personal'.
| requrrements to attend even to unavmdable farmly matters h The
applicants have pointed out that even in cases Where concession
ia given for working hours during night, for nursing the baby, th"ey
are denied the weekly off. It is their case in view of such

:'__:_'_:\_lrratlonal working condltlons as ﬁxed by the respectlve heads. of_:'___-__ A

i --.-:"fthe institutions, they are unable td spend time W|th the members-'_:_-'_

of their family, on account of wh|ch matrlmonlal lssues also ar:se:
'-'_-_very often; apart from the health issues as well as personal:f-ﬁ__- ¥ ]
{-f'lssues being faced by them They pomt out that they have to
take care of the lnmates who are hawng various allments
behavioral abnormalities, etc. The institutions in which the
applicants have been working continues under the Social Justice
Department, even after bifurcation of the said department to
Social Justice Department and _y_ll_omen__ and Child Department..

Applicants point out that, eoﬁseqUent ta the bifur’cationand v

resultant reduction of posts in the|r Department they have - lost
the prdmotlona! avenues. Relying on various mternatuonal

~.covenants and Conventions in Annexures-A8 to All, applicants

P




a‘i'm-that they are entltled to get thelr duty hours ratio [

'--'live a dignified hfe They further claim that though shift system-_'—-"'ﬂ_ e

has already been introduced for the Para Medical Staff, Health

o "'"Tfi-"'f--'(:are Workers etc, in the: Health Department no steps are taken'”’-'_-

to introduce the same in the Soc:lal justlce Department and to ﬁx
 their duty hours at 8 hours a day and A8 hours per week.
3. The respondent nos. 1 and 2 have filed separate reply

- statements. The 1% respondent has stated the follow:ng

Appointment to the post of Ayahs are done in accordance with the;__f' o

..______iprovrsmns contained in Annexure Rl(a) the Special Rules for the__ ke

' “'T-_'."TIKerala Last Grade Servants Government has as per G Q. (Rt) No _'

o :_..;-___‘.501/20141510 dated 08,!08!2014 lssued the Management Manual__. e

"'of Welfare Instltutlons whlch provude for the dutles attached to

the post of Ayahs. As per those prowsmns, the nature of the post

of Ayahs in an institution is residential; however all the
permissible leaves are applicable to them. The Superintendents of

-_the mstitutlons are empowered to ﬁx the duty time of: Ayahs

"--"_'_'_'__Dlrectlons are glven by the Head of the Depaftme“t on the basrs.
~of Government Orders. In the old Age Home for Physlcally.' =
| .'":Handicapped Idukki, the sanctloned strength of one of thei.- S

_ __'i'ns_titutions is 100 and present strength of lnmates is 31. Three"'ﬂ'___l..-'._

_.\/,,/

-:“tune WIth those, as codified by them ln Annexure-A‘? in order_to'_“':
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;Ayahs are employed thereon Shift bas.

_ '___a're two multltaskmg care «

in addition to that th

'i--'l"-Nurse for the care and attent:on of"lnmates The.ltﬁ"t appllcani‘ was i
.exempted from the night dut_les, for takmg care of her baby._The

27 applicant, who is working in the Home for Mentally Deficient

Children (HMDC), Kozhikode, is also given permissible leaves and

her dutles are reqgulated in accordance with the Management

:Manual The 4t appllcant who is workmg Lk Prathesksha Bhavan.:
(Cu'stodla! Care Home), Malappuram IS exempted from takmg;':';
ey ._ care of the male reSIdents of the lnstltution and the workmg heurs'

ha_s been ﬁxed between 9 am and 5 p_r‘__r__l. The Ayahs_ in the_._As,h_a

Bhavan (Women), Thrissur, where the 5% applica‘nt’ is working,

need not work for 6 consecutive days; but when the Ayahs are -
\"“_-zt'omin'g from another district and stay.iri' the institution for six =~ -

consecutive days for their convenience, they avail off for 2 dayé;.

The Superintendents of the respective institutions issue periodical

orders including the method of work to be done, as prescribed in

~ the Management Manual. On b.ifurcatien of the Social J'ustic.e__
Department there is no post of Matron Gr [lin the Soc1a| Just:ce-

‘Department, as the said post has been allotted to the Women &--
__C_hil'd_ Development Department. The Welfare ins_titut_ions under

~ the Social Justice Department are working for the protection of the

o
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| 'margmal;zed peopl’e in the socrety and the Ayahs are ailette_,

'_;mooth functlonlng of these rnstatutlons

4 The contentlons of the 1St respondent |n the rep{y___.

statement are more or Iess srmrlar to that of the 2“‘1r respondent

In addition to that, it is stated that appointments of Ayahs in the

welfare institutions under the Social Justice Department are
made from a separate District wise Ran.ked List prepared by .'
e ;"'_;____'EI(eraIa' Public Service Comm'i'.c,sion- (KP-SC)' and not from the
2 general Ranked Lrst of Last Grade Servants prepared by the
s -.-__KPSC It is further stated that Ayahs in the Welfare Instrtutlons-.-'___._ ;
__:are not workmg for 24 hours a day L|ke ethers |n home the|r._:-:_. .

o, presence is inevitable in spendmg tlrne wrth the rnmates, they"'

" can take rest and sleep after 9 pm.

5. We heard Smt. A. Aruna, learned Counsel for the -

applicant and Smt. Sreeja. Thulasi, the Ilearned Senior

Government Pleader,

6. The dutles attached ko the post of Ayahs are ‘as prowded in '. -_:
~ the Management Manual re!eased in 2014 whlch enumerates.:_ S

| ".‘Ithe-vanous duties to be performed by th__e_.Ayahs,.as fo!lows._'

V

"'?idutles in accordance wrth the Management Manuai for the.--l'i":
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i necessary care and attent!on to t
~ perform this duty satisfactorily. =

“1.The main duty of Ayah is to provide the _

2.To Assist in-distributing food to res.'dents
3. In the absence of the Matron or Nurse,

_d;stnbute medicines to the res:afents as prescribed by

the doctors. _ o

4. Res:dents should be prowded with treatment
in case of emergency. Take care of hospitalized
patients and ensure trme!y dehvery of medfcmes and
food to them.

5. Ensure the safety of reszdents at mght

6. In the absence of Supermtendent or Matron‘
supervise the activities of the institution.

7. Provide special care to indigent residents for
bathing, feeding, dressmg, Iaundry and help them in

=y thezr basic needs

8. In the absence of Supermtendent or Matron L

' perform all tasks of emergency nature refated to the'_'.' ah
protection of resrdents e

9. Carry out c!éanfhg op'éraﬁons' in  the
institution. Ensure the 'personaf “hygiene should be
followed by the residents.

10. To Assist the cook in cooking.

11. Be present and provide protection to
residents during night hours. .

12, Operate equments like TV pump set etc...
in the institution. : '
13. Partfczpate in the staff meefmgs

14. Pamapate in the frammg programrhes

>
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15 Partrdpata_ and coﬂaborate with other service

| _pmwders in- -_’the':
D -"rehabmtatron actrw‘tfes _ g
' 16 Follow ‘the ihstructfons grven By the- ‘
'Supermtendents on beha!f of the mst;tut;on and its

_ residents.”

T That would show that in addition the above duties
8 enumerated in Clause 1 to 15 they are bound to perform any__\__

duty a55|gned to them by the Superintendent of the respectrve |

'Instltutlons 5 i, B seen from Anne res-A4 and AS

”;"--:ﬁ:’-l_.':absence of any post of- Matron Gr Ii lnzét __‘___::.Department since the
'3-.--5'__-_f__i'blfurcatlon in 2018, the Ayahs will have to perform the dutres ofl:..:';_'. b
'.the Matrons Gr Il also It would show that the Ayahs have to be '
. _I-attentlve throughout the day and nrght for performing all these _
” ::..dutles It would be factually mcorrect to say that they can sleep_:_:_l'
| after 9 PM, when they have to ensure due personal care and:.
protection of the inmates, who are of different nature, behavior,

etc. including those suffering from various ailments, mental and

- physical disabilities, abnormalities, etc, i

8. The respondents clo not have a case that they have
taken any steps to adopt shlft duties, whrle admitting that the-_l v
"'_Ayahs are to perform the du’oes as ordered in the Managementt_’f:_'-'..'_.._' "

| Manual and by the Supermtendents They attempt to Just|fy the-- 2



! ':shall be permlssm[e to em

" any one day and 48 hours in any one week, if the average‘._'_“_z.__:;

number of hours over a perlod of 3 weeks or less does not s

| '.,'-'exceed 8 per day and 48 per week. Article 4 of the Hohdays‘”_-3_

with Pay Convention, 1970 provides that persons whose length'

of service in any year is less than that required, he shaH be

 entitled to a holiday, Droportionate to his length of serwce"";" e ol

5 _'d:'uring a year. Article 6 of the Weekly Rest (Commerce and: - - -

; - Offices) Convention, 1957 prowdes that all persons to whom-

the convention applies shall be entltled to an umnterrupted |

ekly rest period for not less than 24 hours in the course of 7 e

o ._:.:‘_._.'days Under Articles 1. to 6 of the Workers with Famtly

'_"Respon5|b|ht|es Convention, 1981 all measures compatible with -

" national conditions and p0551bllltles chall be taken to enable
workers with family responsibilities shall be taken to take
account of the needs of the workers with family responsibilities
in community planning and to enable them to exercise their

'nght to free choice of employment and to take account of their

“needs in terms and conditlons of employment and in so<:|al- LR

B secunty Hours of Work (Commerce and Offices) Conventlon,'-_._'_: s b

'__'1930 under Article 3 thereof prowdes that the hours cf work of_



 workload allotted to the Ayahs stat:ng that they were -recr"u'it'"ed. :

run for marginalized people

9 e nght!y contended by Smt A

o. 204 of 2023

_,ispecmcally for the post and smce the nature of. dutnes of the”-'.}.-'f_
' "-.._:-f-_'_-\ff_:'post itself is residential, they have to perform aII those dut;es for:”___'_‘:j_:_ R
the smooth functlonlng of the Instltutions Wthh are run for the o

Ll prOtectlon of margmahzed people The speaﬁc contentaon of" FEER

the applicants that they are compe!led to work throughout the

day and night and for six days consecutwe!y cannot be

dlsbeheved going by the Management Manual coup!ed with )
-_Annexures -A2 to A5. The only answer |s that the appllcant .
f--:.'_._.i-:_‘_i_Jchose to join as Ayahs; dutles are a[ready prescrlbed in the:-

Management Manua! and applicants are WOrkmg m an mStltUt!on.:

" the Universal Declaratlon of Human nghts (UDHR) [Annexure

A7]1, everyone has the right to rest ‘and leisure, mcludmg
reasonable limitation of working hours and periodical holidays

with pay while Article 23 prowdes that everyone has the right to

chmce.of employment.as well as the rlght to just and favourable_-_;
- conditions of work. Under Artlcle 2 of the Hours of Work'
| _(!ndustry) Convention, 1919 workmg hours of persons employed\_ _'

Fin‘ any public or private industrial undertakmg or in any branch

thereof, shall not exceed 8 in a day and 48 in the week, It

v

a, un'de'r Article”zél"o'f.;_ |



lmplemented in accordance with the DFOVISIOI’lS to be prescrlbed

S by separate Conventions.

._ﬁ':;.'_-'lndla etc., the Hon bie ‘High cgurt

1. After considering the various provisions contained in

the aforesaid and other international . Conventions, Universai -

Declaration of Human Rights, the prowsrons in the Constltutlon of

e '-:--."Judgment in Seenath Beevi v. State_ of Kerala. 2003(3) KLTZ:} "

788, directing the Health Services Department to fix the workmg'__ :

| hours of Nurses at 8 hours a day and not exceedmg 48 hours aﬁ'
- week., It-'was a case where a Head Nurse workrng in the Health"
| _Ser\nce Department approached the Hon ble High Court Wlth the
”gnevance that she was compelled to work for 14 hours at a
stretch and 6 days consecutively. The Hon'ble High Court, after
analysis of various provisions. | contained in the Universal
- Declaration of. Human Rights, 1948, ‘international cove.na_nts,
~ labour legislations, etc. held that rationelization of the working
hours so as to make it humane and: te brrng it within: JUSt and
~ reasonable limits is not only the need of the nursing staff but also
 the patlents who are at the recelwng end and that in a broader

w

".Keraia rendered the




~ Observed that though the ‘power to prescrlbe the hours i of'_ ¢

‘ -employment is the prerogatwe of the employer there shali not be’fz’_'_'_-:_"

: any unfettered power regardless of the problems of the”
LT employees The State Government has to regulate the worklng-ﬁ:-‘f

hours in tune with the const;tutlonal provisions and also in tune

with the relevant articles uhder the Universal Declaration of

Human Rights. Relying on the judgment in Samatha v. State of

- Andhra Pradesh & others [{1997) 8 scc 191], Cansumer

__-;"_Educatmn and Research Centre & others v. Union of Ind;a : .

| ""'[(1995) 3 scc 42, etc, lt was held that the “right to nfe"""”” e

. fundamental right as well as a  human right and therefore thelf- |
State has the duty to see that the r:ght to live with human dlgnlty |

'"'“*'enshrlned in Article 21 of the Constttutlon of India is ensured to its

citizens and it is duty bound to ensure just and humane conditions
of work in order to enable a person to live human dignity. It was

further held that, it is the constitutional obligation of the State to

rationalize the working hours to make it just, reasonable and

humane lt was further he!d that the ratmnahzahon of worklng T
) -hours has to be done taklng mto account the basic realltres and
4} other relevant aspects prevamng in each estabhshment Inthe

- light of Constitutional mandate under Article 21; no empl-oyer- ) .

>



S nfettered free
T -._I'duty hours exceedj g
: '-_:-"lcertaln !smits Referrmg to the provsﬁoos contalned in varl s
legislations and also the District Office Manual Kerala Secretan.at.
-Manual, the Manual of Office Procedure_,_ etc., the 'Hon’ble- High :
Court observed that though there shou.!d not be absolute parity in
: the matter of working hours between d|fferent categones and

" classes of employees, the dlfference in the working hours from B

e _hours to 14 hours is too wide as to cause agony and hardshlp t_o-_ e

one section of the employees of the GOV__‘:rnment Relymg on the_f

_Judgment of the Apex Court in Mumc:pal Council, Rat!am v.

- .-Vardh:chand (AIR 1980 SC 1622) etc the Hon'ble High cOurt" -

o held that ﬁnanaal strmgency pleaded-- 'by__ the State is no good:"._' g

SE .g_round to avoid |mplementat|on of s:hlft{-:'duty system Fmally lt"'--

- was declared that the hours of-emmoyment thrust ‘on the
petitioner and similarly situated persons_.is an infringement of the
fundamental right to life guaranteed under Article 21 of the
‘Constitution of India. It was also declared that compelling the

'-petit!oner to be on duty continuously for 14 hours a day and for 6

: "-'_'-:""'days consecutively in a week is |I|egal and unconstltutional The-. 1

respondents were dlrected to mtroduce 3 shnft duty system in the--_'_"" L




it "*humane working conditions. -

applicants as well as the respondents would show that the_.,_.

'appllcants are compelled to work throughout the day on afl the 6'

days in a week. Just because there is management manual which

enumerates the duties of Ayahs and authorizes the

Superintendent of the respective institutions to fix the duties and

duty hours, the respondent*tannot deny the applicants just. and_'_-f.

fit-__cannot be said that the apphcants_{::-_':

._.._.=_.can be compelled to work contmuously. since the Departmentis.

runnmg the lnstrtutlens for the protectton of marginalized people- T

or because the applicants chose to accept the appointment as
' Ayahs. The respondents have to recognize the fact that they are
~also human beings having every right as declared under Articie 23
of Universal Declaration of Human Rights (UDHR}, to free choice

of employment and they are having the right to rest and leisure as

~_well as reasonable limitation of working hours as provided in'

| _Artacle 24 of the UDHR. Their. fundamental right to live with dlgmty i

- guaranteed under Article 21 of the Constitution of India, can inno

- way be di!uted by way of a management manual. On the other
b hand the respondents are duty bound to ensure the:r r;ghts As‘ )

b i
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1 éld "|n the judgment in Seenath's cas 1 (supra) the respd ents

cannot have any unfettered power to compel the appllcants to". o

'v'_-:__f"-_work contmuousiy and without adopt:ng shift system wrthout

| :'_’""ratlonahmng their duty hours in tune wnth the system adopted in

1 '__'Ithe case of Nurses in the Health Serv:ces Department and in the':___ L

 case of Watchmen covered by Annexure—AlQ order, etc. As held in
Seenath s case (supra) the financial |mpl|cat10ns cannot also be
~ an answer justifying refusal to rational;ze working hours. When

‘none of the legislations permit an employer to :mpose more than

'8 hours’ duty per day or more than 48 hours. a week, the:

apphcants are also ent;tled to be prowded snmmlar workmg -

- ::._‘-f'such just and humane COF‘IdltIOHS of wo

'-f_ﬂ__f.cend:taons It is the duty of the 1‘* respondent to ensure them:_'_.: :

-.-'Muktr Morcha V Union of India: (1984) 3 SCC 161 and in
Samatha's case (supra) and as held in the judgment in Seenath’s
case (supra). While protecting the marginalized people, the
respondents have to consider the fact that the Ayahs are also
_. __:havmg personal and famliy responSIbllitles and they are aiso
havmg the right to exercnse thelr fundamental and human nghts '.
o 'The problems ralsed by the applicants can be solved only. |f the‘::."'_f_'
S g duty hours are fixed and the work-force-___ ;_s_strengthened s_o._as_ to |

) apportion the work load among them.

-

___as held in Vthe Bandhua’"'f‘_j o
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42, . In the circumstance 8eciared that compelling

applicants to perform dutié{ fo

a week without break is arbit’r;a"ry :%in'd unconstitutional.

13. There shall be direction-tc the respondents 1 and 2 to see that the
number of duty hours of Ayahs like applicanis are rationalized and 1o see
that the working houwrs are limited to 8 hours in a day and 48 hours in a

week. The Supenntendents of the institutions shall be dlrected to---'-

mpiement such dutv hours ‘in the case of the Ayahs, if necessary by

modrﬁcatron of the Management Manual or ctherwise. The respondents

.and 2 shall take all s:eps for lmplementmg the shift system as aforesasd

_withina perlod of 4 mmthr from the date of receipt of a copy of this. order

The Ongmai Apphcation is a!lowed to the above extent.
e '

. i i
i1 g 1 Iy

&l T gl
Justice P.V. Asha, Judicial Member

Sd/- ' :
. 'Dr. Pradeep Kumar, Administrative Membere
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 APPLICANT'S ANNEXURES:

Annexure Al-

Annexure
Al(a)-

. 'Annexure
Al{b)-

Annexure .ﬁ-
]

Annexure Ad-

A true copy of the appointment order No. E10-40222/15
dated 04.11.2017 of the 2nd applicant .

A true copy of the appointment order No. SJD/1677/2020-E3
dated 04.05.2020 of the 3rd apphcant issued by 2nd
respondent

A true copy of the communication no MRIl (1) 4761/14 (1)
dated 24.06.2017 issued by the District Officer, Kerala Public

- Service Commission i issuing advice to the 4th applicant .

A true copy of the reply no. SJD/698/2022-E3 dated

- 18.02.2022 issued by the Senior superintendent and State

Public information officer, Social Justice Department,
Thiruvananthapuram to Vishnu Kumar .

A true copy of the sample of 8 questions to which Annexure
A2's reply was given .

A true copy of the duties and responsibilities of Ayah issued
by the Superintendent Grade |, Old Age Home,
Muthalakodam P.O Idukki as Order no. HPH!!DKISSQOZl
dated 01.03.2021.

¥ SERVICES! National Informatics CenuelNIC) Rerala
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Annexure A5- no HPH/!DK/55/2021 dated
Ahnexure A5

01.03.2021 issued by the Superintendent Grade |, Old Age:-
Home, Muthalakodam P.O, Idukki. .

s B tfgé&;, ',,__
Annexure A6- A trye copy of the Cj

11112019 iss

Annexure A7- A true copy of the table showing relevant provisions of
International documents

and declarations Prepared by the
applicants .

Annexure A8- A true copy of the relevant Pages of Universy| Declarations of
Human Rights .

Annexure A9- A true of relevant Pages of Co

01 - Hours of Work (Industry)
Convention, 1919 (No.1).

Annexure A10- A true Copy of relevant Pages of C132-Hog|
Convention (Revised). 1

idays with Pay
970 (No. 132).

- A true copy of the relevant

Pages of the C106~Weekly Rest
(Commerce and Offices) Convention, 1957 (No 106).

Annexure A12- A true Copy of the relevant Pages of the C156. Workers with
Family Responsibilities Con

vention, 1983 (No. 156) .

Annexure A13- A true COpy of the relevant pates of the
adnexure A13

C030-Hours of Work
Convention, 1930 (No. 30).

Annexure Al4- A true copy of t
LdNexure Al4

he relevant Pages of the Cp47 - Forty - Hour
Week Conventi

on, 1935 (No. 47).
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Annexure Al5-

Annexure Al6-

Annexure Al7-

Annexure Al8-

Annexure A19-

Annexure A20-

A true copy of relevant pages of Health Care Worker ==
Resource Management Guidelines for Centres Prov;d@ﬁ Sy
Covid-19 Care No. 31/F2/2020 Health dated 20. 06,29 DT
issued by the Covid - 19 (nCorona) Outbreak Contrdl d‘ ~'. R
Prevention State Cell Health and Family Welfare Department,»
Government of Kerala.

A true copy of the G.O (Ms) No. 422/2010/H&FWD dated
01.07.2010.

A true copy of the relevant pages of the WHO Healthy
Workplace Framework and Model : Background and
supporting Literature and Practice by Joan Burton issued by
the World Health Organization .

A true copy of relevant pages of a review study named as
Working Long Hours HSL/2003/02 ; Project Leader: Johanna
Beswick MSc Author (s): Joanne White MSc, Johanna Beswick
Science Group : Human Factors.

A true copy of the final order dated 22.03.2017 in CA
2048/2016.

A true copy of the judgment in Seenath Beevi vs. State of
Kerala (MANU/KE/0428/2003) dated 03.09.2003.

RESPONDENT'S ANNEXURES:

True copy of the G.O (Rt) No. 501/2014/S|D dated
08.08.2014.

Annexure R1(b)
Annexure RLb) o cony of the GO. (Ms) No. 23/18/SJD dated 07.10.2018,

IT SERVICES: National informatics CentreiNIC) Kerala h T - B 1



