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8. GSL cated 26,2:2019

The Important aspects {hnt ware considered while farmulating the policy notified

vide GSL doted 25.2.2010 are as follows The said policy was devised after a delalled
study in the subject, also taking inlo consideration opinions and views of experts in the

respeclive field

vk Natignal Seocurity and Oporational_Effectiveness. A is the ultimate
Instrumant of state policy in the face of adverse internal and external situations.
Since there are no runners-up In war, 1A is requlred to maintain highest levels of
operational readiness. The decision on matters of national security have been
taken keeping \he national interest, paramount over individual and group

requirements,

/«. Battlefield Scenario. Fulure wars are likely 1o be short, intense and
lathal, besides being proseculed al very short notice The boundanes belween
conventional and Counter Insurgency/Counter Terrarists operatians have blurred in
the present hybrid nature of warfare The non-linear battlefield has rendered the

erstwhite 1ear areas as much vulnerable as the battlefront Therefore, induction of
WOs into IA, hither-to- fore a male bastion, needs (o be viewed In the perspective of
changed battiefield environment

/\1 Exigoncies of Service  The profession of arms is nat only a proflession but
B ‘way of life’ which often reauired sacrifices and commitment beyend the call of

duty by Ihe entire tamily of service personne! involving separation frequent ransiers
affecting education of children and career prospects of the epouse_ Asa CONSRGUENCE,
it is a greater challenge for WOs 1o meel these hazards of service, owing o theyr
prolonged absence dunng pregnancy, mothethood and domestic abligalions lowards
their childran and famlilies, especially when both husband and wife happen to be
service officers.

v, Physical Capabilities A soldier relies heavily on his physical prowess o
engage in combat The officers are expected o lead their men ‘from the front and
need to be in prime physical candition to undenake combat tasks Inherent
physiological differences (reference Annexure A) between men and women preciude
equal physical performance resulting in lower physical standards ireference
Annexure B} and hence the physical capacity of WOs in the IA remain a challenge
for command of units.

V. l:nmnpsitinn of Rank and File. Most of the countries whose armies have
women as officers also have women in their rank and file with the excenian dia
P TFurkey This restf'S in a unique 'all male’ environment in a unit where

resence of WOs requires moderated behaviour in their presence. Posting of WQs in
I male units thus has its own peculiar dynamics.
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| ds for women are
a ifferent Physical Standards. The phys\:a‘llstandar .
:::un:lnﬁldarah}y different than men ViZ |n the Batie Physical Efficiency Tests
(BPET) excellent timings for male is |

4 minutes 4g seconds while for
women the excellent umings is 31 mins ag

seconds which is even below
failed standarg for males je after 27 minuigy 30 soconds.

(®)  Exposures. Allmales s5cQs of Services (ASC, AOC, ENE, '™t Corps



operations later in  service. Also the officers of Other Arms le Engrs, Sigs
AAD do postinglo  Rashtriya Rifles! Assam Rifies. The persannel ether than

officer rank in these Arms and Services also are gven smilar exposure

WOs are not given such  exposure as they cannot be exposed o combal
situations. Thus comparison cannot be amongst unequals

() Wt also neads to be understood thal as yet there are no women in ranks
other than officers in |A.

) rt may kindly
In view of the above, it |s most humbly praye d :tr'-a;j:]he Hon'hle Court may
be pleased 10 accept the proposal of Union of Inda.
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